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Hear from candidates on
your time.

about your agency is the agency’s focus on

focus on community and community impact.

long-term relationships.
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You choose who to hear from. Invite candidates to watch
your introduction, then answer role-specific questions
through short video recordings on their own time. You get
each recording, a transcript and a summary to review on
your own time.
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Spend less time on first calls. More time on the right candidates.
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LESS REPETITION

Give your pitch once.

Introduce your business and
explain the role without repeating
the same pitch on every first call.
Put that time back into your team
and your book of business.
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FEWER SCHEDULING
HEADACHES

Hear from more people in
less time.

Reduce the back-and-forth of
lining up first calls. Candidates
respond when it works for them,
and you and your team review
when it works for you.

A MORE FLEXIBLE CANDIDATE
EXPERIENCE

Let candidates fit it into
their day.

Candidates learn about you and
the opportunity before
responding. They can record their
answers around work and other
commitments.
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MORE PRODUCTIVE
CONVERSATIONS

Start the live interview
further along.

Review answers to the same role-
specific questions before you
meet. Use the live conversation to
ask follow-up questions and
answer theirs.
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